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Vill Sem. 5 Yr. B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B./B.Com.LL.B.

Duration : 3 Hours

Examination, January/February 2025 (Odd Sem.)
LABOUR LAW -l

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q.No.9carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in Kannada or

English completely.

Explain the constitutional provisions relating to labour welfare in

India. Marks :

08 oNTIITER TWFT sma,m?‘ FOWOPAT YOTWOTNTS,
QTOX. {

Explain the important features of sexual harassment of women
at workplace (Prevention, Prohibition and Redressal) Act,

2013. Marks :

FORT ~'§'CS© Sokgoddn ons $TORY (3R, e R
w::'*dz%) 8“030 20130 ::33&)93 bﬁmm’& QTR

How do you define “Unorganised workers “ ? Discuss the
administrative mechanism and its power under the Unorganised

Workers Social Security Act, 2008. Marks :

SROPUS BOIMT’ TI[IY Fert 55, FRON0 ? BROPE FACFTC
RV YT 50K, 20086@053@ STEOTIT 3;3”" D ©u
SOTUSY BUFA.

Discuss the appointment of inspectors, their functions and

powers under Minimum Wages Act, 1948. Marks :

gaa SeSs w0k, 194809, v’ FHEon BT, FODFMWD
T BLTORYRY WIFAD.
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Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. &.

2 (O
Explain the provisions relating to eligibility and disqualification
for bonus under Payment of Bonus Act, 1965. Marks : 16
HReSx® Tewe LORoDHI, 19650RHY, teeSx vBrd
TB SIBFIN WoWORPAT mﬁuoqsmfaigi SITOR.

Discuss the scope and objectives of the Special Economic
Zone Act, 2005. Marks : 16
DB ©HFE Jooh 2o, 20050 myk W WHENYEY BlTA.

Discuss the human rights perspectives and constitutional

provisions relating to Protection of Child Labour under the

Child Labour (Prohibition and Regulation) Act, 1986. Marks : 16
W RFE (A SF JoDeg ) o), 1986 SRLY, ‘
IHC SUEWVFIC TERN TOWOLAT BRIN T YOIRED W
xo&)z;amgﬁ SUTWOTNFRY WUIFA0.

Write a short note on any two of the following : Marks : 2x8=16
NS IRPTTR SO TF AR oo wiFed wWIOCWD

(a) Vigilance Committee of Bonded Labour. Marks : 8
BeE TAFET R IROS.

(b) Equal Remuneration Act, 1976. Marks : 8
TRNT RoyRS[ uaoiaﬁ , 1976.

(c) Working condition of women and children under Kamataka
Shops and Commercial Establishment Act, 1961. Marks : 8
TRFLE SONB W T, HOANY  BEICDD,
19613RCDY T&HLICDT =B ﬁoﬁcﬁ} R0 3«;4)3“3.



Q. No. 9. Solve any two of the following problems :

-3-

FINT CINPYTTTR HTR T0F NER) TOTOR :

(@)

(b)

()

A workman Mr. Rajesh was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Give
advise.

. ot ouw TIROFITTY, YIT TOTFEEAN
FOROOT TPARYTCOONB. 119, 2380,88 TRBS0WT LFW
TOUSTNWBITE 7 FOT Ved®.

‘X' a boy aged about 14 yrs. wilfully damaged the
machinery. Can the employer deduct the value of the
damaged machinery from his wages ? Decide.

X Q00 WIRD 14 IRF WOLAT wRE wc;;w:zmrmr\
C0ER, CTBTLOTIOT THROLTY LOLTRAT), LVER, TS,
U3F JeITQ0T  CbodR, (TETRE ©T HRh FRITT,
FRSRAPTUBOTE 9 SeRRFAN.

A woman suffering from iliness arising out of her pregnancy,
claims one month additional leave. She produced the
medical certificate as proof of her iliness which is issued
by the certified medical practitioner. Decide whether she
can get additional period of leave under the law.

Wl Wok¥ NYPFEUST Towodaw emd‘mméaod
RYOOITY, JWIFOCIRN woWo  Son TE FebIms.
STE ZRUTWN DIRSEFT F T 00T FT seod TIne
TG TN, TIRDTRLRS. TRAATBDY, BT B0 e
TEchwmoTe QOUOTITY, SeTBFALO.

2092

Marks : 2x10=20

Marks : 10

Marks : 10

Marks : 10



Vil Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B./
B.Com. LL.B. (Even Sem.) Examination, August/September 2024

Duration : 3 Hours

LABOUR LAW - 1I

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Explain the sailent features of the Bonded Labour System

(Abolition) Act, 1976. Marks :

@ Da0Fd [IY (Feros) BORAL, 1976 T IT0D
SELNYRY DEON.

Briefly explain the objectives of Equal Remuneration Act, 1976.  Marks :

TERE SET SQUCLT, 1976 T uBSndR) medwamn IZ0L0.

“The Fundamental Rights and Directive Principles of State
Policy are the back bone of Industrial Jurisprudence in India”.

Elucidate. Marks :

"RUSEg, Mpoynd TEND S oo, wedcd ATer e
v Ve, on® 9, 0bo0An B eow end”. 3060,

Explain the sailent features of Contract Labour (Regulation

and Abolition) Act, 1970. Marks :

IR BRFET (Rodogr TR SrE) wod, 1970 T o,
e:tj_\t‘arﬁ;’;‘;.gt DBORO.

State the scope and objectives of the Payment of Gratuity

Act, 1972. Marks :

WU TS sReD, 1972 T mos B eudesnvm)
g D0,

2092

Max. Marks : 100

16

16

16

16

16

P.T.O.



2092 2 (M

Q. No. 6. Explain the Registration Procedure and Authorities under the
Karnataka Shops and Commercial Establishments Act, 1961. Marks : 16
BRFLT wonand oW mord WS Tacd, 19618 waodY
Beotied T3 oh IR H,ONONGR; D[oLO.

Q. No. 7. Explain the sailent features of Inter State Migration of Workers
Act, 1979. Marks : 16
030 Tots, [OR WAFIC SHACHR, 1979 8 TN

TORVFHNYR) NTOA.
= (3 i
Q. No. 8. Write short notes on any two of the following. Marks : 2x8=16

FINTZIWY, cdngSe 2T e5Ted 200D,

(a) Reasons for child labour system in India.
ROITY, RUTFE THER TTeAEL.

(b) Write a note on “Maternity leave” under the Maternity
Benefit Act, 1961.
Ton Poyl sHJDF, 19618 RIS “For T
OB wied WHoWO.

(c) Objectives of Special Economic Zones Act, 2005.
WICE SHFE Iechnd «wHAoL, 2005 T wz:"g;wri%i:. -

Q. No. 9. Solve any two of the following problems. Marks : 2x10=20

CIRRTTOR T mxsamai WX,

(a) A worker whose services have been terminated by the employer on
the ground of fraud committed by the said worker. He demanded
for payment of bonus. The employer refuse to pay. Decide.
22, TRWFE Fesdobah woedd Sngmesord Nodeessd EBID, Besioos
WMTLTRT. ITTST  THWFBD Upeh Derisord 23?@303332‘
TN, 4n8 dodnexs daEen JTREOROTVE. WA
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(b) Miss Seema is working in a Private Company. Her Boss is sexually

harassing her. She wants to complain about this harassment.
Explain to her the rights available under the Sexual Harassment of
Women at workplace (Prevention, Prohibition and Redressal) Act,
2013.
. AR N FoSnodeendd, FuX ATFLIITRT. wNT T
SO Gong ST DeBITW. AeSR Gong JTOBVT OB
Bt GRTRY, VB WoLRETT. ol FYEY, WokdodT g ohs
o809 (3@, DFey TB TOI) SHAICH, 20130 BRDY,
&80 TENER), W[OR XOT Jed.

(c) Asettlement arrived at between the management and the employees,
for the variance in the payment of remuneration between male and
female employees performing the same work and work of similar
nature. Women employees question the legality of settlement.
Advice them.
20T xom;oda SEYT TR oY) TFO0 IRF worL wTOTT
‘asézﬁrdraoaﬁ PR W T FUFTTL TRWS FRRD ie:a‘i
ST FTRIT 6@:3% ewon ap"):a’def PITT FeST NQIRNIT.
B ISR S3T INORRTDIFOLTY ko FFOT T FOTWL
SION FOT ed@0O.
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VIll Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./
B.B.A.,LL.B. Examination, March/April 2024 (Odd Sem.)
LABOUR LAW - I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each. -

3. Answer should be written either in English or
Kannada completely.

Q. No. 1. “The Fundamental Rights and Directive Principles of State
Policy are the backbone of industrial jurisprudence in India” — '
Elucidate. "~ Marks : 16

“RUIng Sweoyes TRW S Towm, Dedod erDy
S3rish Brr.eng 72,00m38 dFoow ¢As’” - H80eE0A.
= 3 3 = %
Q. No. 2. Explain the employer's duties and responsibilities under
Protection of Women Against Sexual Harrassment Act, 2013. Marks : 16
Gong IOBNT Dty FwYobT ToT¥E  SHRCHID,
2013z@ong, Rodeenss ¥3Fw, o) mmwgpmmg‘ QTORD.

Q. No. 3. Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases. Marks : 16

VPFOZ 0N AToLERDN WeSTo0F T &"r,i‘f;é( ARRFOR)
SORCHIW, 19760 ;[0 OTFNTED LFO0.

Q. No. 4. Explain ‘Bonus’. What is the quantum of maximum and
minimum bonus ? How it is calculated ? Marks : 16

‘eeRd) Ry oK. wWREAE NoF [T, IRF Lol ?
TEHR, Bert TgTIRNOIT ?

P.T.O.



2092
Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2-

Explain the provisions relating to mode of recovery of money
due from employer under The Employees Provident Funds
and Miscellaneous Provisions Act, 1952.

TPF0C POH, QML T DT AWOTINY SHICL, 19528
SBODY, YVTIR, NS0T L BOOT Ted THEOINT HPRINT
HoWoDAT emwuozp‘maz STWOAD.

Discuss the provisions relating to Child Labour (Prohibition
and Regulation) Act, 1986 with recent Amendments. ¢
TN SRBSINTOT SToTANY FoeT WooTFEs (Eey
302 R0 e2) F2038, 19868 TowoHAT VO (RNH) NI,
23W3FA0.

Explain the registration procedure and authorities under the

Karnataka Shops and Commercial Establishments Act, 1961.

FIOFLE LOMAed oW mwmi m:g;w &4DTohW, 1961T
SRoNY, Jreodtd T30l P TN,HTONYRY, ITORD.

(0

Marks : 16

Marks : 16

Marks : 16

Write short notes on any two of the following : Marks : 2x8=16

FONT CIRPYTTTR ATEC 03D ITO asaﬁ.:sé BTN :

(a) Equal pay for equal work.
TR FOTE DN FeST.

(b) Benefits available to women under Maternity Benefit
Act, 1961.
zon %E, SO0, 19610 sBoDY, D& DRBINS
ﬁvzﬁsmfo.

(c) Effect of Privatisation on Indian Industry.
ihptokJove) SOz, =T RS ADANETOHT TOTITONED.



Q. No. 9. Solve any two of the following problems :

-3-

NS CIRFTTAR HTB> FDZNIR, VAL :

(@)

(b)

()

‘X' was employed in an industry. The industry got heavy
profits during the year. ‘X’ and others demanded the
bonus. Advise ‘X’ and others.

X' OFT TFED 2,070 BEONY, FURE
ROoIREEICIRNTY , B3 LURFON ot THFTY, TTIW,
RYPTH, NPAEHE. X' B w30 ieeFar WeBTo
PEoTT. X' W |ITOR FUTCDT, Ve@RD. .

A workman, Mr. Raju was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Decide.

¢ DO 0L TFETRY ©RT WIFESR Fu0oT
TRRRTISHOW. 1,20 THSCWOT ST
ROWSTNWIOTE 9 APFOXO.

A settlement arrived at between the management and
the employees, for the variance in the payment of
remuneration between male and female employees
performing the same work under similar conditions.
Women employees question the legality of ‘Settlement’.
Advice them.

20T xoz;o:b PE9S [eBY W) FWOT IRE  womd
LTOWE BT PrUecON PR B bW YT
WIREIT BRI 607\?!5", SFw NS %dfaadd ﬂvﬁﬁ; =0
3,8 PITOT JeST INOOIRMST. B wRIRT IS
Dﬁ&ﬂm%&)ﬁa’b&% Dokovd FETH sgét 0. L[WON OB
Ve&EO.

2092

Marks : 2x10=20
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VIll Semester 5 Years B.A. LL.B. (Maj.-Min. System)/B.Com. LL.B.
B.B.A. LL.B. Examination, September/October 2023 (June 2023)

LABOUR LAW - I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.
2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or
Kannada completely.

What is ‘Bonded Labour System ? Explain the provisions to

prohibit Bonded Labour System in India. Marks : 16
28 oY TGS SOV 7 PUBIY, wed WIFY TSoD
BECDURT ToWCHAT LLTUOPNTER L[N,

Explain the salient features of the Equal Remuneration Act,
1976. Marks : 16

TRRT Doygewms ;.,‘dué SHRCDI, 19760 J0L, ©TLNVEY SROAD.

“The Fundamental Rights and Directive Principles of State

Policy are the backbone of the Industrial Jurisprudence in India.”

Elucidate. Marks : 16
“ROIRY, TRUPRS TETD By oo, Dedcd NTFTT

33 Bop,ohg T, 005080 BF 0w BhE.” QBRSO

Discuss the provisions relating to the payment of gratuity under
the Payment of Gratuity Act, 1972. Marks : 16

Mo,280, 0008 SRS BRI, 19720 R, Mo, ciows
TR ToweQAT HUTWOPNTYRY LWOAD.

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2 | 0

Elucidate the objectives of the Child Labour [Prohibition and
Regulation] Act, 1986. Marks : 16

RO FE (FWFOY WF Voo, ) R, 19860
T BT, DBOETOA.

Explain the salient features of Contract Labour (Regulation and
Abolition) Act, 1970. Marks : 16

It BAFET (Ao, IR TBS) B0k, 19708 Tooa),
SRR DFORD. )

Explain the benefits available to women under the Maternity
Benefit Act, 1961. Marks : 16

Bort 8, LHRe, 19618 SRADY, THEdn QOD Dot nva '
SIWORD.

Write short notes on any two of the following. Marks : 2x8=16
[ovdpnyptaviain) adw‘sﬁ R W30,
(a) Constitution of Internal complaints committee.
H0308 TATONY TS0 TWS.
(b) Objectives of Karnataka Shops and Commercial
Establishment Act, 1961.
BTOFEE SONGENL D amé% ﬁomom sHoRR, 1961 ©
PUT BT, WO
@ =
(c) Write a note on maternity leave.

IOt dedod ufﬁ\ w‘ua;fé B0,



Q. No. 9. Solve any two of the following problems :

-3-

SUNTYIvY, cIRDTe QOB TOTOR.

(a)

(b)

(c)

The gratuity of a workman was not paid by his employee
on the ground that he had caused great loss to the
management due to his negligent activities. Can the
workman recover his gratuity amount ? Advice.
DRFTD 3P Jorgdod IESeEoD TomRSDOTN 3
So:gﬁ TF TS8O SRAEWS TUNREN 0ILRBI
SR P enT 3, (119,280,48) 00D, NeBLD ATFOROT.
TERFER IIN FOTICRTNLETNWT Lp, 3T 3, 0T,
TRRY InGELYLITE ? JOT [e@d.

‘X" a boy (Child Labour) aged 14 years causes loss to the
machinery wilfully. Can the employee deduct the value of
the machinery from the wages of boy ? Decide.

‘@' 20t 14 THF ToDAT TOWND (RV TIFT) WBe
bupoviat ovnty MessloioR ot tefae Tt} THBH 060 TRET|.
PUTIR, MRS & TDWNS HeSTQ0T o0, eTF0ene
TPo,TD sRIRevILEDTE ? FFOR.

Women claims maternity benefits from her employer, but
employer refuses to give maternity benefits. Whether she
is entitled to get the benefits ? Decide.

2y, Folododd Bort 138, Doy [ 37 SRoERes desbey.
S0 IRGED ST, FeBeD ITFOWT|TE. FkIokn Ton
W3, PO I T@ched EBFY 7 ATFOR.

2092

Marks : 2x10=20
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Vill Semester 5 Year B.A., LL.B. (Maj.-Min. System)/B.B.A. LL.B./B.Com. LL.B.
Examination, March/April 2023 (December 2022)
LABOUR LAW - I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining
questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each. ;

3. Answer should be written either in English or
Kannada completely.

Q. No. 1. Define “Labour welfare legislation” and explain the Indian
Constitution provisions relating to labour welfare legislation .
with the help of decided cases. Marks : 16
“BR0FE TUR, 09 TORDHRY’ 9,09, R0 WF VGFOAT T, FTeonY
TH00TR0AN WoTSh RONTIIT T wazssa w\»’aﬁ TOWODAT
tn)awoz;ﬂeis:s.zt RO,

Q. No. 2. Define ‘Bonded Labour’. Explain the provisions relating to
abolition of Bonded Labour System in India. Marks : 16

‘2362 F0FES DTG A0,V GRUITE, 2363 F0FT TH 0D
DBUFOFT BOWORAT YVTWOPNTRY, WW/OA.

Q. No. 3. Define ‘unorganised worker' and explain the various Government
Schemes provided under the Unorganised Workers Social Security
Act, 2008 to overcome the problems faced by unorganised
workers. Marks : 16

‘SROPUT TOFT T, 59,309, 04 B STOPET FoROFED
ATOTT NI NI, IO, e5T0FLIZ ToOF B0 AOWINET
P53 @b, 2008 SRODY, VeBOONOT NOFTH DO

S3RernYR, HFON.
P.T.O.
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Q. No. 4. Explain the provisions relating to eligibility for bonus and
disqualification for bonus under the Payment of Bonus Act, 1965. Marks : 16

HReRT ToRS WHRCHRD, 1965 SRR, BREH R OBFS Torie
LRSS RN SIBFSR NOWORAT SVTOFNTRY WHOA.

Q. No. 5. Elucidate the objectives of the Contract Labour (Regulation and
Abolition) Act, 1970. Marks : 16
modnR FDOFET (DoDo3,e0 &) Daerd) R, 19703
GUT BN DBOESOR0.

Q. No. 6. Define contribution. Examine the law relating to contribution by
the employer and employees under the Employees Provident
Fund Act, 1952. , Marks : 16

. WSROI, T, 87, P00 PRI 503, 1952 BRODEY,
SROCFTY T FFTT  WoACH Wi WIOT  TVRTIY
0deOA.
Q. No. 7. Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986. Marks : 16
TOTOFE (DHeE [oBY  VOR0E, £?) 80T, 1986T
wz:;esmaigl QDBOETORD.

Q. No. 8. Write short notes on any two of the following. Marks : 8x2=16
FINTYNGY, RS 2OWE Ted LICWO.

(a) Objectives of Equal Remuneration Act, 1976.
IRRT ST LR, 1976 T wdowr{m.

(b) Vishakha and others V/s State of Rajasthan.
DID T AT T, TIWAS T -

(c) Objectives of Special Economic Zones Act, 2005.
DFeR 56FT Foobnd HHICIEL, 20058 wz{\;’sﬁe&).



LG NRRT T

Q. No. 9. Solve any two of the following problems :

-3-

$YNS CAREYTIBAR SBE AENVRY WA :

(a)

(b)

(c)

‘M’ an employee with more than one year's continuous
service in a company was dismissed from his service on
account of insubordination. The company refuses to pay
bonus due to him. ‘M’ challenges the refusal. Decide.
DR 200 ) TFOD 2,000 FOTICLY, wowBe3 B,
WRFNY AT0IT ﬁeafo'bmq BRODTOZE. 33Ty, @I
555603300 TTROTIN FeSoWor [RATRHonDD. &
500N UBAN eeT WISV ToTD ATHFORIT.
‘D & :ocaswosm; W,BROTT. VT OR.

Mr. Ravi was working in a company called ‘Bharath Traders’.
Due to certain reasons Mr. Ravi was retrenched. Mr. Ravi
claimed his gratuity on retrenchment as it is termination of
service. Can he claim ?

T 0LOTITL ‘PaCE’ £5,630° ! w02 BOTRODE, BB WREET
O TOANTOTN N0 RSB,  FePRRTILHOWD.
Tacdn NeIohm), TERRRvAnE muw deruemn
BReTODF. T Mo,k TBERERWT T aciodde ?
Miss Anu is working in a Private Company. Her Boss is

sexually harassing her. She wants to complain about this
harassment. Explain to her the rights available under the

Sexual Harassment of Women at Workplace Act, 2013.

0. S0B[W 0AN FOTIAROTOY, FuF ATFLRSTT.
©E0 T UTOR Gong TRV QeBSTTO.  WROTIWL
GoNE $T0BVE B0 BN TRORY JeBed LWoHRETT.
PORFAYTY BoLYoDT G oNE FTOBY ©HICNT,

@ ™

2013 SRoHY, &[0 TRNRGR), 2EOA.

2092

Marks : 10x2=20
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Vill Semester 5 Years B.A.LL.B. (Maj.-Min. System)lB.Com.LL.B.l
B.B.A.LL.B. Examination, October/November 2022 (June 2022)
LABOUR LAW -1

e d

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q.No.9carries 20 marks andthe remaining questions
carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Marks : 4x16=64

. I
Q. No. 1. Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases.

R o] s;-i?dmrft: ool 268 TELFT dgd‘i (admrcﬁ)
=00, 1976 T TN:Dd oﬁmﬂ#&q SITOA.

Q. No. 2. Define Sexual Harassment. Explain the redressal mechanism
provided under Sexual Harassment of Women at workplace
(Prevention, Prohibition and Redressal) Act, 2013.
gohg 3058% weTitesd ? msargvuq Vel clove.) cgohﬁ L lobL 00
(3%, e TR VewTS) sORCHR, 20130 BRCDY, QeBRNTT
pufasentel ;55:3{333:33‘ QR0A.

Q. No. 3. Define the term minimum wages and explain the procedure for
fixation of minimum rates of wages laid down under Minimum
Wages Act, 1948.
BT BeID TERR, AN TonR B Sedd B,

-

1948 raow® €o%, Seas TOTR AROMRTRIS THalaDRy SFOA.

P.T.O.
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Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Qi

Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986.

IRORROFY (JWFoT Sy o) LoD, 19860
emzscgdﬁm;t DBOEBORD.

Explain the benefits available to women under Maternity
Benefit Act, 1961.

o1 438, 0L, 19618 LBHY, TS T z,‘?iw;gm}zﬂg\
DTORD.

Explain the various Central Government Schemes provided
under the unorganised workers and Social Security Act, 2008
to strengthen the unorganised workers.

SRoTWS TROFI0 wengrSmn eRoptid DB TR
BRPEE PEE BEICHE, 20080RHS, ReBONTOT €05,
TRFOT T aieeudﬁdzﬂg‘ QWOAD.

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishment Act, 1961.
FFuE wonanh HI TeignY WIS w0k, 1961 g wachO,
Spcods Zodh TSy THTONTES JHORO.

Write short notes on any two of the following. Marks : 2x8=16

NIRRT, cInPe HSwWE, LT LT0Ld0.

(a) Special Economic Zone.
D3R SHFT JUOD.

(b) Objective of Inter-state migrant workers.
2030 OOty WA FWRFEC wcﬂgrﬁr{do.

(c) Employer’s responsibility under protection of women against
Sexual Harassment Act, 2013.
caom IS :,doc{' SokLoT z,’oo’igg% o0, 2013
gachd) Nodrexss BSFRNLL.



Q. No. 9. Solve any two of the following problems.
SINIYNY) cdnFne ST TOBOAO.
(a) “Anu”is a bright young team leader working in a call centre.

-3-

On one evening she stays back at work late evening with
Rer colleague Shridhar to complete work for an important
presentation. Shridhar offers to by Anu dinner and later
drop her home since it has been a long day. After dinner
Shridhar proposes to Anu that he would like her to spend
night with him. Anu refuses polity but firmly and goes home.
Next evening Shridhar repeats his request and threatens
her that, if she doesn’t given-in he will tell every one that
she made pass at him. Advice Anu.

e B HouT R SR FREE ohoR $orH Rolove. lewplg ebColN
e.o0 Aotd e3¢ RBRETIREN Yo" BEURoON 20T T0D
Qo3RRS IT, mjﬁ_aﬁsﬁ’a#m’ Boon IETYCHTONR
foRnOode QoY & OF T st 0§ PRESSE,
22 SERYCIRT FOD TN e eSonh WRBE HRess
2030 e’ R IR0 T3, FaIL eshsns. ©a2

-

Sodmen HE0 GEmRN JT9E0R TN BRI, BRI
5ot o we 3F zietaé’ca:zi YRonSFRITE TR

uf I I0GY f S WobATRN RERECR,eNNeT
SeRsRond s TotmE. Wi FuB Q.

(b) Veena from Kasaragod age 13 year was taken to Kodagu

by her uncle Ramu. He left her with one Mr. Ponnappa to
take care of his aged mother. But, she was forced to work
as domestic worker in the house without pay and she was
neither allowed to go out nor see her relative for 15 years.
She was rescued by one Mrs. Sadhana social activist.

Advice Veena.

mEdhea FEE D sow 13 TRFS oo #Ed
WE R0 SRBNT FCITWT T TR T, aownwd
TR oo, Feersadeo @350 we W@ $TT,
ﬁpa:‘,‘z.: PiisonERe: eSven oD R FURSRY, odwsdese
3t woScEmn BREREIRT. wob, efols)
15 IReTid B BROM BRML0 VES RoweRETa, BRELD
TE UFRd BHIOL, §IFE WT. 200 IR0 Feessond
Haodacd D & SHicion BATH wokEd. D IO
2ed.
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Marks : 2x10=20
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(c) Mr. Shiva was working in a company called Royal Traders.

Due to certain reasons Mr. Shiva was retrenched. Mr. Shiva
claimed his gratuity on retrenchment as its termination of
service. Can he claim ?

53 “HoroRTd TooRYT R0, wow gogaohd, $UR
Snchim), $oR OB 30 AeSod BRSRAYREOID

(retrenched). S ve) ﬂeﬁo:b&“ inaiﬁ.ra%do% mxzscsw

Seridemn ERTRE. dzan m_,sz:bﬁas wzsmmg,s a;‘doﬁ
wede ?
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LABOUR LAW - I

Hours Max. Marks : 100

-

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Explain the ILO and Constitution of India provisions for

Promotion of Labour Welfare. Marks :

SDFEC BT e@%&@mn ece!dm%eoda TFE #o}ﬁ@
e iienlox sl BONTREE &*oa‘uc;fr@a‘g‘ FA o110

Explain the liability of the Employer to pay compensation

under Employees Compensation Act, 1923. Marks :

08 Toms wody, 1923 0O, BomT ME[IF Folewsd
RGIOHR) TR

Discuss the benefits under Employees State Insurance

Act, 1948. Marks :

RWFEC Toty, AR Bod), 1948 g9 :?sz;grie}aﬁq‘ 203 Wi

Define the term minimum wages and explain the procedure for
fixation and review of minimum rates of wages laid down under

Minimum Wages Act, 1948. Marks :

s‘aag 2e383 w‘dﬁa’.é WSO, Eontato! saag [ Faa.‘% "
1948 oY B0 VeI CouSEh WE) RS T choba
LSO

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2 (VR

Explain the scope and objects of the Maternity Benefit
Act, 1961. Marks : 16

o 2Poy ol 1961 8 T} T WTHEBNTR IR
-
Explain the health and welfare provisions under Factories
Act, 1948, Marks : 16
ReRFENY o), 1948 007 utem ST TR LITWOGNYRD
REBOA.

Explain the various Central Government Schemes provided

under the unorganized workers and Social Security Act,

2008 to overcome the problems faced by unorganised

workers. Marks : 16
eRepUE HOFEE I, AWORL TOPUS WRFID
W) mEReE P eHRhE, 2008 SREHY, VBTN

ool ROTWOD BUF odRemASndEd JmOA.

Write short notes on any two of the following : Marks : 2x8=16
SRR, cnRPie ST b5ded WOCWO:

(a) Manufacturing Process.
WSET §oD.

(b) Permissible Deductions.
OTRDSHUTRT FRINLD.

(¢) E.S.l. Corporation.
B .. TP O .
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Q. No. 9. Solve any two of the following : Marks : 2x10=20
FNDRNGY, cInYBe HTHERY TOTORO:
(a) A women suffering from illness arising out of pregnancy
claims additional leave for a period of one month. She
*Produces the proof of her iliness certificate issued by the
certified medical practitioner. Decide whether she can
be given additional period of leave under the law.
e, D& Mg POATORTOOTORT TR OT
m?w_%d% ﬁmgomn %OT Sonie TrRN FeRbETd.

( SRV BRI TrsRSNeN SRR FTsecd
FeonYURITOT Frisecd Tmnee TIRL FROTRATRCT.
PERISRCDNY, wHd PO CHodR  Wicbuwmade ?
SeRF DA

(b) Powers and procedure of Commissioner under ECA, _1923.
PHUC wWoTT Todky, 1923 U9, so¥d LOmT B2
# TE oomed.
(c) Working Hours Provisions.
SoRs dedcdy ausoEned.



